
Shawna Banning - Leadership Roundtable at Realife Church 


Higher Heights 
August 14th, 2023


Isaiah 55: 8-9  

“For my thoughts are not your thoughts, neither are your ways my ways,” 

declares the Lord. “As the heavens are higher than the earth, so are my ways higher than your ways 

and my thoughts than your thoughts. 

There are heights that the people on our team need to go to that will never get there unless someone 
is leading them there.  

Three things to lead like a Sherpa, to help take people higher.  

 

1. You have to ___________ in your team.   

It’s wonderful when the people believe in the leader, but it’s even more wonderful when the 	 	  

leader believes in the people. - John Maxwell	 	  

Part of believing in your team is saying what you __________. 

There are several people on our teams are belief _____________. 


Matthew 25:35-40   

Jesus ___________ people so much that when you add value to people he takes it 

________________.

2. Your team has to _________  you.  

 

One of the best ways to build trust is ____________________. 

When your team sees you ___________________ it builds trust. 

3. You have to be willing to go to _____________________ yourself. Your team will not go, 
where you have not been.  

 

Our daily ___________________ on God’s is crucial.  

Romans 8:14-15 For those who are led by the Spirit of God are the children of God. The Spirit you 

received does not make you slaves so that you live in fear again; rather, the Spirit you received 
brought about your adoption to sonship. And by him, we cry, “Abba, Father.”  
 

Going higher is not meant to be a burden we carry, it’s meant to be ____________. 
 

We get to believe in people.  
We get to value them.  
We get to lead them up the mountain.  
What a privilege.  
 

 

 

 



 

Table Questions:

 

1.) Who is one person that believed in you, or added value to you that made a difference in who you 
are today?  
 

2.) Who on your team has a low belief quotient? How can you share your belief in them THIS week? 

3.) What does your “daily training” or daily time with God look like? When is the last time you have 
asked the people on your team the same thing?


4.) What is something that is holding you back from taking the next step, going to the next level in 
your relationship with God, and your leadership. 



